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1 Introduction
There are patterns to our human behavior, our cognitive processing, and our experience of 
emotions, that can be traced to our genetical and biological factors. Patterns that can be predicted by
social sciences. There have been many attempts to capture and understand these patterns since the 
beginning of humankind, but most attempts have turned into failures. A big attributing factor to 
these failures are a result of the inability for most psychological theorists to understand the 



difference between socially constructed behavior and biological. From who we are in a confined 
discourse or work environment may strongly diverge from what our key motivators are, and what 
emotions and values are driving us forward. Too big emphasis has been put on measuring and 
understanding our extroverted persona. Therefore, this tool is primarily about understanding people 
from their values and key ideologies, from our emotions and from how the environment is both 
consciously and unconsciously pulling us to live our life. 

The key goal of ripple studies is one that is first-hand humanitarian, and my perspective on social 
sciences may be distorted by this pull towards recognizing every humans equal worth and value, 
regardless of gender, class, or ethnicity. I recognize that your perspective may not be the same as 
mine on this matter, your key focus may be on some other aspect, and any effort to improve 
understanding of humanity needs a dynamism of different ways to understand human behavior. I 
envision a society where all ideologies are allowed to progress, where human nature is no longer 
held back in the name of some clouded half-truth. Where some are made visible, and others are 
made visible. Any such democracy risks creating a precariat, a group of people who feel they are 
useless, unnecessary to society. Any such society risks stepping on the people who are worst off in 
the race to win in a game that was rigged from the start.

2 Ideology

What is an ideology? An ideology is the story of our emotions and our human needs, and all 
emotions give us clues to our needs and values. Ideologies are an explanation of our conscious and 
unconscious ideas, goals, and our expectations, driving and becoming key motivators for our 
actions. Because of this, any social science needs to devote itself to understanding, first and 
foremost, the emotional/ideological struggles that we parttake in, in every discourse, every 
environment. Because our emotional discourses and our environments pull us to act and express 
certain aspects of ourselves, to focus on certains points of existance. Different emotions pull us in 
different directions. Our relation to said emotion, and the particular nuance of an emotion, drives us 
forward. And everything we do, say, and in every action, there is an emotion. 

But there's a problem. More and more, we are stripped from our ideological reasoning, what we feel
is no longer the primary drive, introversion is no longer an important key in any debate or 
relationship. More and more, our actions and extroverted persona is becoming the key emphasis on 
everyone's lips. What we do, how we do it, our qualifications, becoming more important than why 
we do it and for what key reason? In one way, this pullback away from our emotional and 
ideological drive, could be described as a pull from introversion and our inner selves, towards 
extroversion and our actions. And there may ofcourse be many reasons for this. Our discourse, our 
economy and our environment isn't able to reward people for how they feel, our discourse can only 
value what it sees us do. 

We can put a value on our social networks, our relationship status, our job situation and finance, but
we can't put a value on more philosophical questions such as what kind of a friend we wish to be, 
what kind of a lover we are, or why we love, or what we dream of doing. Extroverts are on a scale 
much more likely to relate more to their sociotype, and introverts are more likely to identify more 
strongly with ideologies. But introverts need their sociotype as much as extroverts need their 
ideology. A balance does not need to be struck, but a dynamism between the two forces is needed 
more than ever. Sociologically, being able to study if an environment allows for idelogical and 
emotionally motivated discussions and actions, or if the key emphasis is on the work and 
extroverted conduct in an environment, we can learn what kind of an environment we live in. And 
science suggests that overly emphasising work conduct, and extroverted behavior, may actually be 
harmful to corporations. If employees and workers are too micromanaged, and always under 
surveillance, they will be less in touch with their ideology and as a result the company may suffer a 



lack of creativity and progress.  Being in touch with your ideology is the same as being in touch 
with your emotions, recognizing and feeling aware of your value judgements and your experience 
of sensations. Not being in touch of your ideology, may give you an idea that you're a fully rational 
citizen that only makes decisions based on your experience and qualifications, your defined role. In 
this situation, you risk being controlled by the orders and values of others, not realizing how they 
affect and manipulate your judgement. 

Our scientific, economical and political systems are more and more diverting their focus and 
attention to our extroverted aspects of self. Our consumist society commodifies us and turns our 
questions towards what job pays best, which gives us the most social admiration, and which 
products and objects are regarded fashion. And we all learn that first and foremost, the role of 
becoming educated is to get a job. An example of what's so problematic about this is that we do not 
value for example creativity or the creative process anymore. We value the end result. And as such, 
we take away and burn the bridge towards the end result. Sometimes ideologies are important for us
to realise who we are, for us to accomplish dreams of grandeur, even if we do not gain short-term 
recognition, and even if we do not appear as outstanding citizens whilst we attempt to get there. 

Emotions aren't simple. And we all have our own unique way of relating to our emotions. But 
emotions explain alot about where we are in life. What our worries are. What the system and society
around us tells us, what we feel and value. Ideologies are interestingly universal, meaning we seek 
out others who share a similar viewpoint as ours, naturally teaming beyond type-dynamics, with 
people who see the world like us. That means taking away an emphasis on ideology and feeling 
from our social discourses, clouds us from understanding why we are here, on this planet, and what 
our purpose as humans are. Our ideology can be shared and engaged by others directly, others may 
agree or disagree, and disagreeing means that they have a different perspective or emotional need 
on the issue, or a different way of relating to said ideology. 

Ideologies are most useful when studying the values within a group, what is appropriate, what is 
not, and why. Where individual work-styles and cognitive preferences are of less value, ideology 
groups form. Ideological groups focus more on the vision of the group, than the preferences and 
work-methods of the people within the group. There's more discussions on conduct, values, and 
views. Ideological groups tend to form mostly voluntarily. The ideology is going to come across 
much more in introverts, as introverts take more time to reflect on and think about what is important
to them, and extroverts spend much more time trying to enact and conduct themselves amongst 
others. 

There are four primary ideological movements in society. The movement towards individualism and
the motivation to work for self-advancement within a society, to prove oneself to the community, 
and it's counterpole, communitarianism, motivated by group advancement and progressing the 
community holistically. And lastly, there is a pull towards pragmatism and looking to what we know
and what is, contrasted by it's counterpole, humanitarianism, considering what could-be, 
abstractions, and how the community or the individual could obtain progress. 

Individualism and communitarianism answer the question of what a human is worth and how 
humans should be valued, where traditionalism and humanitarianism answer the question of what 
perspective a group, society or environment should be understood through, making them a question 
of perception or discernment. Carl Jung referred to these perspectives as irrational and rational, 
where irrational perspectives lack a judgement and role, haven't been structured, named or defined 
by their purpose. Rational judgements, seek to order reality and fantasy, giving them a value, 
making them measurable. 

Most commonly, communitarians occupy a left-leaning position in politics, where individualists 



generally occupy the political right. Symbolically, the switch from the individualist politician 
George W Bush made a complete turn around, electing the communitarian politician Barack 
Obama, causing a symbolical switch from individualism towards communitarianism, and the 
famous quote 'yes we can'. Obama was elected because the group wanted someone to hold the 
country together, when they were feeling that the country in the face of the economic crisis was 
starting to fall apart. 

2.1 Individualistic ideologies

Individualists work within the system, setting and following rules, boundaries, measurements, 
keeping track of the score, and valuing competition within the game. Where utilitarians seek to 
advance the group or community, individuals study how to advance themselves, speaking positively
of personal growth, and celebrating individual success stories. As individualists, a core motivator is 
anxiety, existential anxiety over knowing they are capable of making their own choices, being able 
to ponder and make your own life choices regardless of how others feel about them. Individualists 
often seek out groups where they are free to live life their own way without feeling intruded on by 
others. People capable of making choices, standing up for themselves and winning in competition 
experience the positive end of anxiety, joy and the feeling of success and self-mastery. 

They are the third wave, focused on adjustments within the system, the individuals actions, and 
seeing society from the individual parts that make it. Where the communitarians focus on the 
systems responsibilities of providing for the individuals from a holistic approach, individualists 
focus on how they can provide for the group on a more reductionistic level, considering the 
individual and their personal choices. Individualists are occupied with putting forward systems, 
rules, and boundaries. To motivate the individuals within society, individualists are focused on 
reforms that happen on a smaller scale. Because of anxiety, we feel worry, worry that makes us 
prepare for what may or may not occur, preparing for any eventuality. Establishing systems, rules 
and limitations is the best way to tackle our worries. Individualists will act to show that they cannot 
be stepped on, that they are worthy of recognition, that nobody can control them, but themselves.

Individualists form a hierarchical ladder, a system of scoring and measuring human worth in 
relation to the system. They set up this system because the question of their own worth is important 
to them, and because they competitively feel a need to prove themselves. Where individualists go, 
hierarchies are bound to be formed, and questions of trust and proving oneself become important. 
Becoming an individual in the eyes of others requires you to parttake in the system and to become a
higher class citizen, getting a job, and showing that you're prepared to put in the necessary work. 
Individualists therefore ponder alot on questions of work, rules and financial issues, on laws, and 
how they can prove themselves in the system. 

These systems focus their emphasis on having systems for tax-cuts, loopholes, laws and individual 
wage-setting, negative liberties for the individual to realize themselves, for example the freedom to 
own property, and definitions for who and what gives the right to property, for example a currency 
system. Individualism gives the idea that some have a right, and that others do not. Individualism 
also requires a police force that protects said property and other negative liberties, and working in 
said police or law force, gives you the right to own some property, aswell. 

All these things come to be because we recognize that on some level, people are motivated by self-
fulfillment, but not self-fulfillment in itself, it it as a fulfillment in which the individual feels 
advanced, and recognized by external systems, not just themselves. After all, what is the use of 
obtaining money, if it is not recognized by others who also value money. And as a consequence, 
obtaining material wealth and success within the system may not help you if you primarily want to 
escape loneliness, if you want to feel a part of others life, if you want a support system in times 
where you fail to live on your own, because of a lost job or a lost opportunity. In those instances, 



communitarian ideologies are important. 

2.2 Communitarian ideologies

Justice-oriented, seeking a cause or matter, discovering what is valued, caring for ethical matters 
and dilemmas, wanting an idea to be just and beneficial to the community, seeing the value of an 
idea or tradition, wanting to make things right, steering things in the right direction. They are the 
second wave, focused on moving the system in the right direction, inspiring justness, establishing a 
shared common goal or cause. As the driving force of a communitarian is shame, their actions need 
to be motivated by being done for the good of the group or because of some predefined purpose. 
Utilitarianism is often a satisfying response for communitarians, as it philosophically suggests all 
actions should be motivated by the goods that an idea or lifestyle offers to the greater society.  One 
reason is that communitarians may feel that they have a right to intervene in others problems, if it is 
for a good cause. Communitarians tend to embrace positive liberties and freedoms, such as the right
to an education. They tend to see that the state or community plays an important role in helping 
people during times of struggle and need, emphasising the collective effort. This collective effort 
needs to be mutual, and therefore, communitarians may feel angry when others refuse to play their 
part in the community and when they disrespect the routines and the groups needs and values. 

Consciously experiening a worldview and consciousness of shame and caring, 

Communitarianism is driven forward by people seeing how the world and how people could live as 
a collective, valuing holism and seeing the big picture, and acting selflessly within the group, to 
keep the family or community functioning in a just and equitable way for all within it. 
Communitarianists are the least interested in conflict, and the most interested in the notions of for 
example democracy, compromise and common sense. They believe more in rehabilitating and 
helping people adjust, than in threathening or violently forcing people to subordinate. They tend to 
be in favor of positive freedoms, for example the freedom to be able to get an education, freedoms 
such as being able to work, and these freedoms also need responsibilities, governments or 
institutions that are responsible to provide these services to the others, causing a form of sustainable
system thinking, that sometimes risks becoming overly controlling of the people within the system, 
compromising individual integrity for the values in the group.

Often in favor of utilitarianism, the most important question for a communitarian is if an idea or 
tradition is good for the group or community, for example by seeing how it could improve the 
overall happiness within the group. Being the least individualistic of all the types, the biggest 
stressor on utilitarianists is issues of law and order, military and violence, issues that seriously put 
their ideals of justice and solidarity in question – what if the people within the system cheat? When 
people stop worrying about their community and start worrying about themselves, 
communitarianism fails to yield satisfying answers, and the system rather becomes highly 
individualistic. 

2.3 Pragmatic ideologies

Ideologically conscientious, concerned with maintaining traditions and safeguarding the institutions
and parts of society, both the community on a larger scale, and the people on a smaller scale. The 
purpose for pragmatic personality types is to ensure that an institution is working properly, by 
fighting for what we will know to work, truly sustainable solutions, based on what we all have 
agreed and chosen to live by. Pragmatism is an irrational perspective on life. Traditions do not need 
a purpose or value, they may be interesting in themselves, keeping the pragmatic personality type 
concerned, meticulously building up a worldview of the things we've said. It's view is focused on 
the small and practical, what the essence of what we say essentially is. For someone pragmatic, the 
notion that someone says that a reform helped them get a job, holds a higher value than the notion 



that abstract studies suggest the reform was too costly and did not create any new jobs. Visiting the 
people affected and seeing by your own eyes, beats the abstract, and holding trust and recognition 
for an institution makes you less interested in criticizing said instituition.

Speculation is of low importance to a pragmatic, and the big picture actually does not exist. There's 
no ”state”, actually, there is just people and the smaller community or family of people around us, 
and all reform essentially has to be good for this established community. Pragmatism is a 
conservative perspective, and conservatism may be on the downfall as modernism has put most old 
institutions under challenge. But essentially the small-scale view of what's in it for my family, for 
my workplace, for my car and possessions, and holding society together is as important as always. 

Pragmatism enjoys the simple, the rythmical and recurring. It is driven by a sense of nostalgia, for 
objects, people, traditions, protecting and defending the people and aspects they recognize within 
the system and community from disorder, and more negatively, anger, when feeling that people are 
starting to threathen the balance that has been established. Pragmatics truly see something positive 
in balance and status quo, where humanitarians see breaking with is as most positive, and because 
of this, they are the fourth wave. Those who make things that last, things that are real. Where wave 
one, two and three can all pull for changes within the system, pragmatics say stop, think of the 
economy, think of the risks, to the reports and empirical sciences and their message. 

Pragmatics see something positive in having an identity, established roles, and what defines us, for 
example our nation, our gender, or some kind of story of our roots and history. Pragmatism calls us 
to look to this emotional story or code, before considering how it could be toyed with, changed 
around, reframed. Looking to this knowledge, pragmatics can avoid the tendencies towards doubt 
commonly associated with humanitarians. Pragmatism considers order, maintenance of order, 
respect, and control. In this, people who show respect become important parts of the community. 

2.4 Humanitarian ideologies

Instinctual, open, creative, daydreaming, whimsical, able to predict, speculate, envision, foresee, 
test and abstract on issues, rich vocabulary, vivid imagination, quick to understand new concepts. 
Seek freedom and attempting to progress new ideas. The first wave, focused on questioning status 
quo, thinking outside what is established, breaking records and challenging assumptions, fighting 
control. 

Humanitarianism is the reaction that the world could look differently, and it implies having a form 
of impatience with the same-old, an allergy towards the expression ”we've always done it this way” 
and generally an intent to want to see things differently from others, to keep things interesting and 
moving forward. They most despise control, both being controlled and controlling others, and will 
therefore often act Individualistly or in contradiction to what others want to show others that they 
are free, and that others should also strive for freedom. Many humanitarians, especially the most 
radical ones, openly resist authority and value anonymity. 

Humanitarianism or humanism as it is generally referred as, is often accused of being academic, and
so vague or multilayered it's meaning is lost, and so they often struggle with making their ideas and 
perspectives understood by the common public. Progressive ideologies are ideologically what 
Explorers are sociologically, focusing on the finer nuances of emotion. There's therefore lots to 
suggest that Humanitarians are generally highly sensitive, especially those that are introverted and 
in touch with their sensitivity. Those that are more extroverted, could be said to be unconscious or 
unaware of their sensitivity and how those small things said, those nuances of how something was 
said or done, affect their judgement, but even if they don't feel or experience it, it shapes their 
actions and worldview. 



Extroverted highly sensitives could be said to be unaware but highly sensitive. Their environment 
may pick up on sensitive they are, but they themselves often pay little attention to how much their 
emotions actually drive them. They don't suffer the problem of the more introverted highly 
sensitives, and can more easily explain their reasoning in practical and concrete terms, but on the 
downside, they may show a much more stressful exterior, feeling on the move but not sure about 
where they are going or why they feel the way they do, and putting all their negative as well as 
positive emotions on others rather than themselves. High sensitivity puts you at risk of feeling 
strong sensations of panic, anxiety, and negative emotions, but it also lets you feel strong sensations
of positive emotions, allowing a wider range of keys on your emotional piano, but a more difficult 
instrument to play. 

As aware high sensitives, they would report high on feeling feeling sensitive to sensory input, 
feeling aware of subtletlies in their environment, easily affectable by the mood of others, with a rich
inner life of many fantasies and ideals. Humanitarians drive alot of our culture forward, especially 
the more nuanced, abstract forms of music and art, those that allow for the most complex forms of 
experience. Some communitarians also report as highly sensitive, but in general, those are few and 
very introverted and relate more to being sensitive to others feelings. High sensitivity is not just 
sensitivity to the views of others, it is an overall form of nuanced consciousness, often resulting in 
shorter attention spans and overall less focus on the more practical aspects of life. 

Children and youth are often expected to act in humanitarian ways, to be the inititators of change, 
and as such, these types often feel like children at heart for most of their life. At worst, they may be 
seen as irresponsible, at the best, inspirational people proving change is possible. Avantgarde, 
postmodernism and similar traditions are most commonly driven forward by progressive 
humanitarians, and the tradition is somewhat academic: many of the concepts and ideas driven 
forward by humanitarians are so abstract, so nuanced that they may be lacking in practical use, or so
controversial and radical that they are seen as ”ahead of their time”. The struggle here becomes 
making your ideas useful to the greater community, but not compromising your creativity and 
allowing yourself to follow your whims and ideas freely regardless of what the community feels is 
appropriate.

3 Sociotype
The sociotype is our extroverted aspects of self, giving us a clue to our chemical wiring, and the 
short term impulses we may feel by living and acting life as it happens in the present. Being the 
extroverted aspects, it could be summed up like this. The sociotype explains our conscious actions, 
and the ideology sums up our unconscious motivations and drive. The ideology is what we 
experience when we pull inwards to think and center, and the sociotype when we pull outwards to 
act and experience. What we act and experience, offers short-term stimulation, the sensation of 
dopamine and excitement, or the sensation of serotonin and security. On a long-term scale, these 
stimulations do not fulfil us, we need ideological satisfaction, to see and acknowledge the value of 
things, not just the possession or objects in themselves. The pull between our ideology and 
sociotype may therefore be a dramatic one. Will we act for short-term benefit, or for more long-term
satisfaction, at the risk of truly knowing what matters, but not being able to obtain it or prove the 
community that you deserve it? 

Acting for short-term benefit, is a way to prove to the community, your worth, making the 
environment note that you exist, that you're an active agent, an object or body that moves other 
bodies in some manner. Through our sociotype, we are rewarded power over the extroverted 
environment. Actions that are recognized within the community, may yield some form of capital. 
Bourdieu speculated forward four forms of capital, the cultural, the social, the economical and the 
symbolical capital. The economical capital, is in my eyes, not just money, but also judicial/political 
power, having contracts and occupying positions of expertise, and therefore, I will refer to it as 



judicial capital. 

Capital is obtained because of our conduct, and as there are four forms of capital, there must be four
forms of conduct, four types. And these four types are either rational and irrational, where the 
builders and explorers are the irrational, experiencing and acting in an existentialist fashion, outside 
laws of what is the social conduct. The negotiator and the director are the rational, causing social 
structure, acting in a rationalist fashion, according to some established social law of conduct. Helen 
Fisher, the originator of these four types, speculates that the builder is primarily driven by serotonin,
that the explorer is driven by dopamine, that the director is driven by testosterone, and that the 
negotiator is driven by estrogen. 

These chemicals could best be explained as what our capital is and does to our brain, how they are 
felt when we obtain these forms of capital. Obtaining this capital is met by chemical rewards, and 
sociologically, we are all driven by this desire for reward. Our chemicals pull us instinctually 
towards some form of behavior, and this provides both risks, and reward. It's also important to note 
that we decide externally, what particular nuance of a capital we're seeking at the moment, for 
example, which group do we seek the recognition of? What form of judicial title are we working 
towards? Most oftenly, a director will go with the person who proves the biggest challenge, an 
explorer will go with what offers the most nuanced and novel of an experience, and a negotiator 
will go with what offers the most social recognition in a wider sense. 

When studying your motivations, feel free to write down a list of the practical motivators you're 
offered around you.

Being in touch with your sociotype, makes you practice and build your qualifications. It helps you 
build an image for yourself, showing to others who you are, and experiencing a sense of self-
improvement. It gives you a feeling of being in touch with your capabilities, knowing what you're 
capable of doing, what's in your potential and concrete forms of possibilities. It helps you with 
small-scale decisions but does not offer help with more long-term decisions. It helps with concrete 
action and actual change, but it doesn't help with long-term needs and understanding emotional 
feedback.

3.1 Builders

Hold strong cultural capital (or rhetorically speaking, doxa), allowing the right to decide what is 
ethically appropriate behavior, who has what role in a group, who is welcome, unwelcome. Builders
act in a traditional way, according to a role they've learnt to play, structuring the world and the 
people around them, valuing their family and their roots. This makes them the most socially 
responsible of all the types. A builders cultural expertise and knowledge, and their traditional 
expression, gives them power to define Doxa. Doxa relates to the question of what is culturally 
appropriate, what is ethical, and what is the 'responsible' thing to do in a situation. 

Where Explorers ponder if violence should be symbolically seen as 'good' or 'bad', Builders 
establish the definition of violence, and the context/discourse in which violence should be 
understood. A discourse is for example, who is the antagonist, who is the protagonist, what situation
is the protagonist situated in, what aspects of their history are important? Builders historicize the 
environment and their language and identity, seeing themselves through recalling their past actions, 
where Explorers rather see themselves in the eye of what they are capable of doing in the future. 

When obtaining cultural capital, builders are rewarded by feeling genuine well-being, as if they've 
done something right, and when not being able to obtain cultural capital, builders risk struggling 
with irregular sleep habits, low appetite and depression, feeling like they don't have a right to be, 
experiencing stress and being on the run and not knowing where to go. Experiencing well-being 



isn't necessarily the same as feeling the rush of dopamine and thrill for changes and new 
experiences, and as a result, a builder can feel well-being even if they're stuck in a limiting 
environment or self-view, and a struggle in this situation is to let go and spread your wings wider. In
times of need, it helps pulling out from yourself from a moment to reorganize and pay attention to 
your emotions and your ideology, helping you restructure your environment so you can return and 
fight back when the time is ready. This is ofcourse easier said than done, especially for extroverted 
builders, and when our smartphones are more demanding of our attention than ever. 

Builder style litterature and television stories, often discuss the theme of micromanagement, 
managing stores, raising children, relationships, and they are often shown as on the run, jumping 
from relation to relation at intense speed, showing ethical dilemmas, helping others handle their 
mistakes, judging and showing what is culturally appropriate. The Builders in the story are often 
forced to do and deal with things they strongly dislike, testing their traditional idea of how 
something is supposed to happen, having to work together with the antagonist or the person they 
dislike and eventually learning to bridge and solve the conflict in some manner. Builder-style 
litterature also discusses themes such as letting go, showing those that are evil how to be good, or 
living a speedy fast-paced life they only barely have a control over. 

Builders provide us with understanding through structuring social environments and our language, 
establishing relations between objects, words and people in groups. In leadership, they establish our
roles within the group or 'who does what?' causing social positioning. This is often done through 
visual-spatial understanding, being able to envision what and where things should be placed. This 
structuring should not be considered symbolical or metaphyiscally meaningful, it is rather, highly 
practical and can be done without offering any explanation as to why. 

The chair is not considered for it's symbolical meaning, only for it's practical purpose 'for people to 
sit on'. As a result, Builders can be seen as the most socially practical types, conducting themselves 
ethically and socially in a traditional manner. Handshakes and social actions happen almost 
routinely, and Builders generally don't think of them as symbolical gestures or in a metaphorical 
sense. A Builder excels at seeing what gifts and abilities people around them offer, what a person is 
capable of, and where the group is headed. Most commonly, Builders are secondarily negotiators, as
their well-being enables them to live up to and play along with their discourse, trying to live up to 
the expectations placed on them, but Builders who relate more to the desire for control and 
domination will generally adapt a more Director-style form of extroverted expression. 

3.2 Negotiators

Negotiators hold strong social capital (ethos), allowing the ability to blend in and become liked and 
trusted by others easily, seeing what is appropriate/inappropriate. Avoiding to become domineering, 
they hold back or reflect little on their own view on an issue, and rather focus on explaining and 
educating their environment on the topic, providing a list of pro's and con's, and seeing things from 
different viewpoints. As a result, nothing is fundamentally good or bad, causing negotiators to be 
the most socially pragmatic of all the types. 

For negotiators to establish ethos, they need to show practical skills and wisdom, goodwill and 
virtue, and in particular, becoming seen as someone who wants to do good for others. It requires 
diplomacy, personal conduct, showing interest in others views. Ethos is naturally inclusive, by 
supporting others, others begin to support them, and as a result, diplomacy and social openness 
establish ethos and a social network that isn't hierarchical but which rather recognizes all the 
individual parts as important. 

Negotiators may still use Logos and hierarchical, domineering communication against people who 
oppose their networks and who are illoyal to their group, as a manner of reinforcing and reaffirming



their loyalty to their group, but in general, the confidence and feeling of being capable is developed 
late for a negotiator. This does not disqualify them from positions of leadership, however, it may 
actually benefit them, as they will fight for their groups needs and demands, rather than leading out 
of self-interest, making them popular choices above the world as political leaders. 

Accumulating social capital, being seen as a good representative for the community or the group, 
rewards us internally with estrogen, the chemical mainly associated with feeling appreciated and 
respected, and causing us to feel self-esteem and a sense of being good human beings. But this form
of self-esteem shouldn't be mistaken for confidence, feeling like you're capable. It's an inwards form
of feeling. The negotiator dominated fashion industry often praises this feeling, speaking of natural 
beauty, natural style, and feeling good about yourself as who you are, but this is easier said than 
done. 

It's words spoken by those Negotiators who've already achieved a high social capital, who already 
feel good about themselves. Negotiators with a low social capital do not yet hold the privilege of 
feeling well-being and self-satisfaction, and many negotiator-movies and books discuss the 
phenomena of being the least popular in school, and fighting to achieve appreciation from others, 
until they eventually discover that when they felt good about themselves, others started feeling good
about them aswell. The worst feeling in the world for an extroverted negotiator may very well be 
the feeling of being underappreciated. 

Being a negotiator often requires serotonin, and the feeling of well-being and comfort with what is 
– if they don't feel well about a situation, it may be hard to adapt to and live up to the expectations 
the discourse is putting on them, and as a result, the supportive tendency for a negotiator is to be a 
builder.

3.3 Directors

Hold strong judicial capital (or rhetorically, strong logos), including the ability to decide what is 
reasonable and correct conduct, how the game should be designed, what laws and rules should 
apply, and how to enforce these rules. Directors, are logos users, and as a result they enjoy claiming 
the position of the expert, the one who knows the most on a subject and who has the final say on 
what is right or wrong. 

As experts, it's important to be someone who is known to be right and to know how it is, simply by 
exhibiting sheer confidence and having made previous predictions that make them seem reliable. It 
is a highly authoritative communication style, and can at it's worst make others feel overrun or 
attacked. It is therefore somewhat opposite towards ethos, socially domineering power, establishing 
a social hierarchy, but sometimes, directors need ethos and some social submission to be granted 
access to the group and to prove they mean well and aren't purely acting out of self-interest. 
Directors may be genuinly well-meaning on the inside, especially communitarians, trying to make 
the world better for everyone, but the more extroverted they are, the more they may forget about it 
and struggle to make good on their promises. Feeling they have an enemy to conquer, a challenge to
prevail over, they may act ruthlessly and forget about those they care for, until they step out to see 
what truly matters.

When awarded with judicial capital, directors feel a rush of testosterone, motivating and letting 
them feel like they're in control over the environment, that they've established a social system, and 
that they are seen as masters or experts of said system, able to explain how it works. Most generally
this would be associated with high confidence, feeling like you're capable of anything. This form of 
confidence however, should not be mistaken for self-esteem, feeling good about yourself for who 
you are, not just for what you're capable of. Director-style movies often explore issues of being 
capable, becoming capable, proving your worth to the group, for example by acting and showing 



competence, fighting-skills, becoming a mother, or achieving a promotion whilst managing kids at 
home. These forms of director-style stories often have a key antagonistic figure to beat down on, 
some huge challenge that seems unberable at first, but which they eventually prevail over. 

Being a director and assuming a position of recognition, often requires the ability to influence the 
symbolical meaning of a word or action, changing the light in which the director is seen, and as a 
result, the supportive tendency for directors is to be an explorer.

3.4 Explorers

Hold strong symbolical capital (pathos), allowing them to share and show how they view a 
particular topic, showing a new perspective on a matter or a event. Socially, they are the most 
progressive and qualitative in expression, often acting and conducting themselves in a manner 
which will somehow perplex their environment, for example an unusual way of talking or a 
different form of handshake or way of talking and dressing. The more extroverted, the more 
explorers will strike themselves out in such a way, struggling to act and conduct themselves 
culturally appropriate. Explorers are the least likely to live up to an obligation or cultural role, such 
as their gender or ethnicity, and the most likely to avoid responsibilities. Pathos generally makes 
any Explorers actions appear to be laded in emotion. Everything appears to have a value to them, 
and everything an explorer appears to have an innuendo or hidden meaning. This makes them 
somewhat suspected of having an ulterior hidden motive. And that's propably true, even if they're 
unaware of it themselves. 

When rewarded with dopamine for obtaining symbolical capital, explorers experience the sensation 
of reward and motivation, able to maintain focus on their tasks and life situation, and without it, 
they may act erratic and restless, like an addict, with issues of anger and poor focus and impulse-
control. This may also come from overindulging in dopamine and adapting such thrill-seeking 
behavior, creating and adopting a lifestyle of thrill-seeking and rush-seeking which is impossible to 
maintain and eventually going to crash. 

Explorers answer the question of how something is to be seen or understood, and the explorer 
gathers experiences rather than objects, talking about how something was felt rather than what had 
occured, causing their experience of the world to be the most subjective of all the types. Extroverted
Explorers will experience so strong pulls to enjoy and experience, so rash and erratic behavior, they 
feel they have no control over their impulses. They body of an Explorer may want to move so bad, 
and speaking of patience may therefore be easier said than done.

Explorer style literature and television often discusses questions of achieving unthinkable goals, 
changing people's perception of you, becoming something nobody thought was possible, being 
judged by others and becoming shown in new light. It also touches on issues of dealing with 
addiction, of being someone who is regarded as evil or irresponsible, and how they were able to 
change. It also touches on philosophical issues, religion, spirituality and finding out who you are. 

This expression is socially reformative, it causes the group dynamics to get changed up and thrown 
around, for people to be shown in new light, the good as evil, or the evil as good. Explorers act in 
socially novel ways, but as they lack in organizing and planning their social conduct, they will 
easily struggle with follow through and constantly changing around their path. Much of the 
symbolical meaning and actions are thought up on the spot, appearing seemingly out of nowhere – 
explorers are flexible in their social conduct. 

Explorers are the most likely to engage in risk-seeking behavior, and are very much in charge of 
their own motivation, either spreading enthusiasm or negativity or some social mood around to 
paint their world with symbolical value. Everything is 'good' or 'bad' or painted with some 



symbolical expression, smiles, anger, or all sorts of manners of expression. Even taking a single 
step or walking in an insignificant way is given a value to an explorer. Small actions, word uses, 
and actions are given significant meaning. 

Introverted Explerors may relate less to this. They may have experienced the pulls, but they feel in 
control of themselves, feeling rational and in charge, however, they should notice that if they hold 
themselves back for too long, and face too strong hardships, they will experience themselves 
making mistakes they never thought they would make when they were in control. There's always a 
limit to stubborn self-control. Plan ahead to avoid expending all your energy. Allow yourself to lose 
control and have fun once in a while, to regain your energy. Self-control is what allows Explorers to
go further than any other type, able to walk many miles to receive some symbolic reward. It all 
depends on how big they dare to dream. 

Why do they dream big? Because symbolical capital comes from changing the meaning of a word 
or an experience, for example breaking the definition of the old record, saying a word better than it 
has been said before, acting or dressing better than anyone in the room. And most of this requires 
the confidence of the director. If an Explorer wants to start achieving, they need to start believing 
they are capable, and as such, assuming the behavior of a director is the supportive tendency for an 
Explorer. 

3.5 Rhetorical capital

Ethos, Logos, Pathos and Doxa are all about structuring power and establishing the dynamics within
a group. Doxa is the primary means of establishing a discourse and a social language, where every 
words and objects meaning is taken for granted, the chair is for sitting, and the table for placing the 
food on, and pathos is for establishing ritualistic ideas for how to engage the discourse, the conduct 
upon which we use the objects and words in the discoure, for example coming up with humorous 
wordplay, giving and assigning items and actions and word use a certain emotional intent, such as 
giving a feeling of intimacy to the situation, by consciously speaking slowly, relaxed, and gazing 
into the others eyes, sharing personal views rather than shallow stories. In this situation, even 
someone by doxa assigned the role of the antagonist or wrongdoer in a context, can use symbolical 
and metaphorical actions to challenge that view, showing themselves in new light, and forcing the 
context to change.

Logos and Ethos on the other hand, are about establishing social hiearchies, and about our 
individual character, who we are seen as and how we conduct ourselves. Where ethos is submissive,
open, and socially adaptive, logos is firm, domineering and hierarchical in it's conduct. Logos 
naturally relies on symbolical actions, such as firm handshakes or steady, confident voice tones, to 
establish their position of dominance over a situation, where Ethos rather relies on soft handshakes 
and relaxed voice tones to show they mean well. Symbolically, Logos and Ethos can be seen as 
gendered as traditionally male or female style of communication, even if biological gender has little
or nothing to do with how we communicate, women have often been socialized to conduct 
themselves with ethos, and women essentially have a harder time gaining logos-capital, simply 
because we hold a stereotype and symbolical belief that women are more ethos-oriented than men. 
These views will need to be challenged, and most people fall somewhere in between on the scale. 

Logos does not necessarily grant a stronger right to claim power, for example, in politics, ethos is 
more highly valued than logos, as being liked and seen as well-meaning often generates more votes 
than being domineering and being seen as an expert in the eye of others. Being right does not 
always mean you will be liked. Being liked might actually make people more likely to think you're 
right. This may be the case because Doxa is most generally paired together with a secondary 
attitude towards ethos. Logos on the other hand, is generally paired together with a secondary 
attitude towards pathos. Where rhetorics has traditionally seen emotional, symbolical 



communication as an opposite of logos, people who assume high logos still are highly reliant on 
establishing and being mindful of their symbolical intentions. What exactly do they want to be 
experts over? 

4 Personality Types
To learn to keep them apart, think of it like this: thought patterns explain what you habitually prefer 
to do, especially when you're on your own, sociotype explains what you do in groups and around 
others, and ideology explains how you see the world and what you want to experience. 

Sociotype: What 
you do, your code
of conduct.

Explorer Negotiator Director Builder

Ideology, how 
you feel and your
personal values.

Humanitarian Communitarian Individualist Pragmatic

The grey column for example, equals an Humanitarian explorer, and someone who has tendencies 
towards novel and abstract ideas, and acting Individualistly on others, on new ideas, seeking 
stimulation, symbolical capital, having strong pathos, emotional rhetoric that spreads and sets the 
mood in a group through strong enthusiasm or visible pessimism, in the search for novel concepts, 
new ideas, and abstractions, valuing for example free-thinking and brainstorming highly in a group. 

An Humanitarian explorer's biggest flaws here, would be someone who is collaborative, Pragmatic 
and a builder, meaning a Pragmatic builder would be their closest opposite. An Pragmatic builder 
tendentially values consistency rather than creativity, results rather than speculation, and social 
order rather than social flexibility. They have power over what is ethically appropriate behavior 
(doxa) and hold strong cultural capital, both things that Humanitarian explorers tend to lack and 
struggle at influencing.

Further helping to put things together. Someone who is Communitarian will generally act to include
others on ideas and thoughts. Someone who's a negotiator will seek to be perceived as socially 
responsible. Someone who's Communitarian will seek to act according to a law of justice or for a 
just cause. A Communitarian director (~Communitarian director) will act in a way which makes 
them respected, as a leader or influential person, able to enforce judicial authority, but for a just 
cause. A negotiator who is Individualist (Individualist negotiator) will seek to act in a way which 
makes them seen as socially responsible, with the intent of achieving personal benefit.

4.1 Humanitarian types

Humanitarian types score high on Big5's openness trait and somewhat low on the conscientiousness
trait. This trait also correlates fairly well with Jungs trait of intuition, being able to abstract on 
concepts and think of novel ideas that have not been thought of before. Ideologically they are the 
most motivated by complex concepts and systems, and unsolved dilemmas. They can sometimes 
use very complex language, and they often care alot about the nuances of words and experiences, 
and they often report having a vivid imagination. 

Humanitarian types secondarily score high on agreeableness, but will generally seek novel ideas 
before they act to help and support others. Humanitarian types respond to instinctual tendencies, to 
engage fantasies or daydreams, so in the enneagram, they would be instinctual types. Instinctual 
types are not well developed within the enneagram, but it generally means how we respond to our 
fantasies, dreams and more unconscious instincts.



Humanitarian types could also be referred to as humanists, concerned with the progress of society 
and the people within it, above all other things, reflecting on how society could look differently, 
trying to inspire change and visions. They are the first wave of most things in society, for example 
social networking, the internet, and most scientific paradigm shifts, thriving the most when feeling 
they can give something new.

4.1.1 Humanitarian explorer (INFJ) personality descriptor

Sociotype: Explorer Ideology: Progressivist

Humanitarian: Instinctual, open, creative, daydreaming, whimsical, able to predict, speculate, 
envision, foresee, test and abstract on issues, rich vocabulary, vivid imagination, quick to 
understand new concepts.

Explorers: Hold strong symbolical capital (pathos) allowing the ability to move groups forward, 
spread enthusiasm, and set moods, by giving words, Applicatives and thoughts symbolical value.

Supportive sociotype:
Director

Supportive ideology: 
Communitarian

Tertiary sociotype:
Negotiator

Tertiary ideology: Individualist

Inferior sociotype: Builder Inferior ideology: Pragmatic 

An INFJ in their supportive tendencies, is emotional, rash, struggle with self-control, take risks and 
act on their heart. They're mostly occupied with other people, how other people feel, what other 
people do, and what they did in response. INFJs with this riff can be somewhat domineering and 
extroverted, and therefore reveal more of their sociotype. 

An INFJ in their tertiary habits,  is cooled down, reflective, diplomatic and strategic, occupied with 
rules, systems and laws, and somewhat submissive of themselves, at the expense of energy and 
holding themselves back somewhat. A common tendency for people with this riff is anxiety, making
them avoid risks and saying careless things. Strive to be perfect and pure to an ideal, to a system. 
INFJs with this tendency are more introverted and therefore reveal more of their ideology. 

An INFJ in their inferior habit is the most noticeably submissive and least impulsive, but easy-
going, carefree, and with the temperament of somewhat like a buddhist or hippie. This means they 
are ready to adapt to the views of others as they happen, considering their own opinion as less 
important than the views of others. They don't strike themselves out, they prefer to watch than to 
take risks, and they steer themselves clear of adventure or challenges. Being traiditional, they seek 
for others to live up to promises and routines, they show up on time or way ahead of it, and they 
seek to plan in advance. In this tendency, they are more extroverted, and reveal more of their 
sociotype. 

4.1.2 Humanitarian builder (ENFP) personality descriptor

Sociotype: Builder Ideology: Humanitarian



Humanitarian: Instinctual, open, creative, daydreaming, whimsical, able to predict, speculate, 
envision, foresee, test and abstract on issues, rich vocabulary, vivid imagination, quick to 
understand new concepts.

Builders: Hold strong cultural capital (doxa), including the right to decide what is ethically 
appropriate behavior, who has what role in a group, who is welcome, unwelcome. 

Supportive sociotype: Negotiator Supportive ideology: 
Communitarian

Tertiary sociotype: Director Tertiary ideology: 
Individualist

Inferior sociotype: Explorer Inferior ideology: Pragmatic 

4.1.3 Humanitarian director (ENTJ) personality descriptor

Sociotype: Director Ideology: Humanitarian

Directors: Hold strong judicial capital (logos), including the ability to decide what is reasonable 
and correct conduct, how the game should be designed, what laws and rules should apply, and how 
to enforce these rules.

Humanitarian: Instinctual, open, creative, daydreaming, whimsical, able to predict, speculate, 
envision, foresee, test and abstract on issues, rich vocabulary, vivid imagination, quick to 
understand new concepts.

Supportive sociotype: Explorer Supportive ideology: 
Communitarian

Tertiary sociotype: Builder Tertiary ideology: 
Individualist

Inferior sociotype: Negotiator Inferior ideology: Pragmatic

4.1.4 Humanitarian negotiator (INTP) personality descriptor

Sociotype: Negotiator Ideology: Humanitarian

Humanitarian: Instinctual, open, creative, daydreaming, whimsical, able to predict, speculate, 
envision, foresee, test and abstract on issues, rich vocabulary, vivid imagination, quick to 
understand new concepts.

Negotiators: Hold strong social capital (ethos), allowing the ability to blend in and become liked 
and trusted by others easily, seeing what is appropriate/inappropriate, showing you have a character.

Supportive sociotype: Builder Supportive ideology: 



Communitarian

Tertiary sociotype: Explorer Tertiary ideology: 
Individualist

Inferior sociotype: Director Inferior ideology: Pragmatic

4.2 Communitarian types

Communitarian types score high on Big5's agreeableness trait, but some only do so ideologically. 
Scoring high on Communitarianness, they seek the groups recognition, and to help and aid others, 
but their means of getting there differ between the different types. Agreeable types are sympathic to 
the feelings and opinions of others and have a soft heart. They often therefore revolve around 
helping others or their community in some way, by working with the troubled, in political settings, 
or in nonprofit and charity work. They often hold a strong code of morals for how a just society 
should look, and how it should function to it's best ability. They could also easily develop sympathy
for animals and other living things besides themselves. 

Communitarian types are always secondarily Humanitarian, making them also score fairly high on 
openness. They often score as heart-types in the enneagram, responding to emotions of shame, how 
they are viewed by others, and caring for others. 

They are the second wave, often valuing vision and ideology strongly, but rather than seeing or 
trying to come up with new, Individualist systems, they see how they can fit our ideas into the 
bigger community, thinking of what benefits an idea offers, how it could be used, and how it should 
be conducted in the best, most efficient manner. They are inspired by entering a situation to ”fix it” 
and to steer it in the right direction. Politically, they often lean towards some form of positive 
liberalism or even socialism, and philosophical ideals such as utilitarianism, doing something 
because it is good for all, and establishing justice-based systems according to some idea of fairness.

4.2.1 Communitarian explorer (ENFJ) personality descriptor

Sociotype:  Explorer Ideology: Communitarian

Explorers: Hold strong symbolical capital (pathos) allowing the ability to move groups forward, 
spread enthusiasm, and set moods, by giving words, Applicatives and thoughts symbolical value.

Communitarian: Compassionate, Communitarian, interested in others, sympathic, soft-hearted, 
aware of others emotions and needs, too compromising, unsure about self, seek justice and just 
rules. 

Supportive sociotype: Director Supportive ideology: 
Humanitarian

Tertiary sociotype: Negotiator Tertiary ideology: Pragmatic

Inferior sociotype: Builder Inferior ideology: Individualist



4.2.2 Communitarian builder (INFP) personality descriptor

Sociotype: Builder Ideology: Communitarian

Communitarian: Compassionate, Communitarian, interested in others, sympathic, soft-hearted, 
aware of others emotions and needs, too compromising, unsure about self, seek justice and just 
rules. 

Builders: Hold strong cultural capital (doxa), including the right to decide what is ethically 
appropriate behavior, who has what role in a group, who is welcome, unwelcome. 

Supportive sociotype: Negotiator Supportive ideology: 
Humanitarian

Tertiary sociotype: Director Tertiary ideology: Pragmatic

Inferior sociotype: Explorer Inferior ideology: Individualist

4.2.3 Communitarian Negotiator (ENTP) personality descriptor

Sociotype: Negotiator Ideology: Communitarian

Communitarian: Compassionate, Communitarian, interested in others, sympathic, soft-hearted, 
aware of others emotions and needs, too compromising, unsure about self, seek justice and just 
rules. 

Negotiators: Hold strong social capital (ethos), allowing the ability to blend in and become liked 
and trusted by others easily, seeing what is appropriate/inappropriate, showing you have a character.

Supportive sociotype: Director Supportive ideology: 
Humanitarian

Tertiary sociotype: Negotiator Tertiary ideology: Pragmatic

Inferior sociotype: Builder Inferior ideology: Individualist

4.2.4 Communitarian director (INTJ) personality descriptor

Sociotype: Director Ideology: Communitarian

Communitarian: Compassionate, Communitarian, interested in others, sympathic, soft-hearted, 
aware of others emotions and needs, too compromising, unsure about self, seek justice and just 
rules. 

Directors: Hold strong judicial capital (logos), including the ability to decide what is reasonable 
and correct conduct, how the game should be designed, what laws and rules should apply, and how 



to enforce these rules.

Supportive sociotype: Director Supportive ideology: 
Humanitarian

Tertiary sociotype: Negotiator Tertiary ideology: Pragmatic

Inferior sociotype: Builder Inferior ideology: Individualist

4.3 Pragmatic personality types

Their values roughly correlate with those in the Big5 called Conscientiousness, believing in the 
value in upholding routines, traditions and group norms. This does not necessarily mean they will 
always act this way, Pragmatic explorers for example, are somewhat rash and act rather 
irresponsibly at times, but they do so to achieve and live up to their Pragmatic values. This means 
they, despite having an explorer style of behavior around others, they still seek to show self-
discipline and that they are dutiful, responsible citizens. 

Pragmatics will generally value showing up on time, holding the group and system together, 
protecting the group from risks and planning the course, developing a common history for who we 
are, including establishing an identity and establishing traditions, forming schedules for how to 
behave and conduct oneself appropriately in a group. 

4.3.1 Pragmatic builder (ESTJ) personality descriptor

Sociotype: Builder Ideology: Pragmatic

Pragmatic: Conscientious, careful, dutiful, organized, dependable, prepared, exacting work and 
fixing flaws, detail-aware, complete chores quickly, Pragmatic, true to the roots.

Builders: Hold strong cultural capital (doxa), including the right to decide what is ethically 
appropriate behavior, who has what role in a group, who is welcome, unwelcome. 

Supportive sociotype: Director Supportive ideology: 
Humanitarian

Tertiary sociotype: Negotiator Tertiary ideology: Pragmatic

Inferior sociotype: Builder Inferior ideology: Individualist

4.3.2 Pragmatic negotiator (ISFJ) personality descriptor

Sociotype: Negotiator Ideology: Pragmatic

Autonomous: Set their mind. Pick a target and stay on the target, seek to direct flow, plan their 
course, act Individualistly of others views.  Struggle most with teamwork. Good at setting 
examples. Setting themselves apart from others allows the group to move forward into new places. 



Pragmatic: Conscientious, careful, dutiful, organized, dependable, prepared, exacting work and 
fixing flaws, detail-aware, complete chores quickly, Pragmatic, true to the roots.

Negotiators: Hold strong social capital (ethos), allowing the ability to blend in and become liked 
and trusted by others easily, seeing what is appropriate/inappropriate, showing you have a character.

Supportive sociotype: Director Supportive ideology: 
Humanitarian

Tertiary sociotype: Negotiator Tertiary ideology: Pragmatic

Inferior sociotype: Builder Inferior ideology: Individualist

4.3.3 Pragmatic director (ESFP) personality descriptor

Sociotype: Director Ideology: Pragmatic

Directors: Hold strong judicial capital (logos), including the ability to decide what is reasonable 
and correct conduct, how the game should be designed, what laws and rules should apply, and how 
to enforce these rules.

Pragmatic: Conscientious, careful, dutiful, organized, dependable, prepared, exacting work and 
fixing flaws, detail-aware, complete chores quickly, Pragmatic, true to the roots.

Supportive sociotype: Director Supportive ideology: 
Humanitarian

Tertiary sociotype: Negotiator Tertiary ideology: Pragmatic

Inferior sociotype: Builder Inferior ideology: Individualist

4.3.4 Pragmatic explorer (ISTP) personality descriptor

Cognitive type: Elaborative Sociotype: Explorer Ideology: Pragmatic

Pragmatic: Conscientious, careful, dutiful, organized, dependable, prepared, exacting work and 
fixing flaws, detail-aware, complete chores quickly, Pragmatic, true to the roots.

Explorers: Hold strong symbolical capital (pathos) allowing the ability to move groups forward, 
spread enthusiasm, and set moods, by giving words, Applicatives and thoughts symbolical value.

Supportive sociotype: Director Supportive ideology: 
Humanitarian

Tertiary sociotype: Negotiator Tertiary ideology: Pragmatic

Inferior sociotype: Builder Inferior ideology: Individualist



4.4 Individualist types

Individualist shows a tendency to value self-promotion, wanting to show that the individual is 
capable of self-sustaining, and of being able to live Individualistly of what others think or feel. 
Their goal is self-recognition, feeling they are capable of handling anything thrown at them and that
they can prevail on their own. They value competition as a manner of achieving this, as beating 
someone else is a way to show they are capable. An Individualist builder (Individualist builder) will
act in line with an idea of what is established as ethically appropriate to accomplish this.

4.4.1 Individualist negotiator (ESFJ) personality descriptor

Sociotype: Negotiator Ideology: Individualist

Individualist: Individualist, self-aware, ambitious, pessimistic, critical, neuroticism, foresee 
problems before others do, driven, plan ahead, able to focus on the matter at hand before others.

Negotiators: Hold strong social capital (ethos), allowing the ability to blend in and become liked 
and trusted by others easily, seeing what is appropriate/inappropriate, showing you have a character.

Supportive habit: Autonomous Supportive sociotype: Director Supportive ideology: 
Humanitarian

Tertiary habit: Collaborative Tertiary sociotype: Negotiator Tertiary ideology: Pragmatic

Inferior habit: Elaborative Inferior sociotype: Builder Inferior ideology: Individualist

4.4.2 Individualist builder (ISTJ) personality descriptor

Sociotype: Builder Ideology: Individualist

Individualist: Individualist, self-aware, ambitious, pessimistic, critical, neuroticism, foresee 
problems before others do, driven, plan ahead, able to focus on the matter at hand before others.

Builders: Hold strong cultural capital (doxa), including the right to decide what is ethically 
appropriate behavior, who has what role in a group, who is welcome, unwelcome. 

Supportive sociotype: Director Supportive ideology: Humanitarian

Tertiary sociotype: Negotiator Tertiary ideology: Pragmatic

Inferior sociotype: Builder Inferior ideology: Individualist

4.4.3 Individualist explorer (ESTP) personality descriptor



Sociotype: Explorer Ideology: Individualist

Individualist: Individualist, self-aware, ambitious, pessimistic, critical, neuroticism, foresee 
problems before others do, driven, plan ahead, able to focus on the matter at hand before others.

Explorers: Hold strong symbolical capital (pathos) allowing the ability to move groups forward, 
spread enthusiasm, and set moods, by giving words, Applicatives and thoughts symbolical value.

Supportive sociotype: Director Supportive ideology: Humanitarian

Tertiary sociotype: Negotiator Tertiary ideology: Pragmatic

Inferior sociotype: Builder Inferior ideology: Individualist

4.4.4 Individualist director (ISFP) personality descriptor

Cognitive type: Elaborative Sociotype: Director Ideology: Individualist

Individualist: Individualist, self-aware, ambitious, pessimistic, critical, neuroticism, foresee 
problems before others do, driven, plan ahead, able to focus on the matter at hand before others.

Directors: Hold strong judicial capital (logos), including the ability to decide what is reasonable 
and correct conduct, how the game should be designed, what laws and rules should apply, and how 
to enforce these rules.

Supportive sociotype: Director Supportive ideology: Humanitarian

Tertiary sociotype: Negotiator Tertiary ideology: Pragmatic

Inferior sociotype: Builder Inferior ideology: Individualist

6 Deviating from your type
How do we know which traits are truly social and chaotic, untrackable and unique for every 
individual, and which are genetically influenced? And then there's another issue: If we judge others 
as based from our own socially constructed perspectives and discourses, our understanding of them 
may be severely limited. And using self-assessment tests where we need to place ourselves as based
from our limited understanding of ourselves, seeing human behavior from a subjective standpoint is
never going to make personality inventories into practically useful theories. 

Looking at human behavior from a subjective standpoint may yield personal clarity, but it doesn't 
yield objective clarity. We can't contrast our understanding to the understanding of others, and we 
can't fully grasp how we relate to and diverge from others. A problem with most personality 
assessments are overexaggerating the differences between us and our closest peers, assuming that 
others are naturally opposites from us. In general, it's more likely to assume that you've sought out 
just the friends that you feel naturally stimulated by, people who see the world in a way that is 
similar to how you see it. They've just learnt to adapt a different discourse and modus operandi than
yours, seeking to complement you. 

There's still hope for personality reading instruments. The Big5 has proved that human-behavioral 
traits can be used scientifically and that people can be understood related to how they behave in 



relation to others, and there are loads of promising neuroscientific, sociological and rhetorical 
theories that help understand human behavior. The key task now is for these assessments to begin to
take discourse into account. The Big5 for example measures our score on agreeableness, forms of 
behavior that are associated with warmth, sympathetic and cooperative behavior. But what if this is 
just how they are around others, and beneath it all, they prefer self-advancement and personal goals,
and conquering any competition? Discourse matters. 

When we answer self-assessment tests the answer we post may be yes or no, but really, most of us 
feel the best answer would be 'it depends on what situation I am in'. But we say 'yes' or 'no' because 
we want to entertain the possibility. We desire a nice story, a story about who we are, so we answer 
the questionnaire. And that brings us into the next problem. We get a good story, full of words and 
attributes. The english language has over 100,000 adjectives, and new are made up every day. And 
as human behavior is full of deviations, most of us can be almost all those 100,000 adjectives, 
depending on time of the day, situation, and how we interpret these qualitative adjectives. Does this 
make understanding human behavior impossible? Or does it just make it more interesting? 

We know humans are an adaptable kind, and that we're capable of handling even extreme 
environments.  The complexity of human behavior only means that our mind and our personality is 
a gold mine, and we're capable of so much more than others may assume we are. We can track 
human-behavioral patterns, and how people relate to these patterns. What energizes us, and what 
styles that limit us, and we can create discourses that are dynamic and stimulating for all people 
regardless of their differences. There are successfull examples of explaining human behavior. 
Introversion and extroversion have become widely recognized differences on what energizes us, and
there's even more to discover. High sensitivity is on the trending list, with new books and 
psychology studies popping up every day, explaining a style of wiring that is exclusive to 25% of 
the human population, and which allows heightened sensations and creativity. And what if we find 
more? And how should society adapt to these human differences? We know that society premiers 
certain forms of behavior. Certain jobs get a higher pay. Certain cultural behavior styles are more 
appreciated in different cultures. And our gender also forces a role on us to play, regardless if we 
relate to it or not. 

6.1 Intersectionality and Type 

Intersectionality is about the idea that gender, class, ethnicity and other social-hierarchical systems 
of organizing human behavior, must be viewed holistically. This means we must understand that 
women are more likely to hold less economic and political power, and that black women are even 
more likely to suffer from discrimination than white women are. This matters to type theory, 
because there are widely recognized stereotypes on ethnicity and what being female means, that 
affect how we relate to our type and expression. Female directors, for example, will struggle to 
assume the position of expertise that male directors gain access to with ease. 

On the other hand, type and behavior must be understood from how it's been engendered. 
Gendering negotiator-types and communitarian ideologies to be female, cause these ideologies and 
social expressions to be valued less than they should be. Societally, socially domineering behavior 
is valued higher than socially adaptable behavior is, causing society to be less open to change and 
causing society to be more hierarchical than what is positive to the community. In individualistic 
countries, competition tends to be overutilized in the educational system. This may cause the 
consequence that many children are left behind without support in times of need. If competition 
however is underutilized, people in the educational system may feel like they aren't being 
recognized or appreciated for putting in extra effort. 

Some people may suggest that a balance needs to be struck. But homogeneous balance may actually
be equally destructive, causing no side to get it's needs met. I would rather suggest that the system 
be as dynamic as possible, allowing multiple paths forward hand-knit for every persons personal 
needs. 



7 Type Dynamics

Explorer Builder Negotiator Director

Builder Challenging Identical Supportive Directing

Explorer Identical Challenging Directing Supportive

Negotiator Directing Supportive Identical Challenging

Director Supportive Directing Challenging Identical

Challenging dynamic

People in the challenging dynamic may disagree on methods in many instances, struggling to find a 
common way forward, but this allows them to keep each others motivated and supported, allowing 
both to advance their own way without feeling like their space is intruded on by others. Challenging
dynamics often call your values and decisions into question, offering new perspective and 
reevaluation of what you want, helping motivate and push you in the right direction. Being the least 
intrusive dynamic, you will get challenge, but you will be allowed to do things your own way. 

Identical dynamic

The identical dynamic is the most intrusive but the least challenging. It offers the most emotional 
support and help in learning to act and conduct ourselves, and it is highly self-reinforcing, but it 
doesn't challenge and question improper and problematic lifestyle choices. If we submit to the other,
it can more negatively hold us back in the shadow of the other person, and if we push over the 
other, they risk falling into our shadow. When we are with identicals, it's important to learn to allow 
their habits, and to learn to allow your own. 

Supportive dynamic

This is the second most intrusive dynamic, but it offers emotional guidance and support, allowing 
you to clarify your motives and needs to the other, making you feel understood and supported by 
someone who sees and generally supports your perspective. This is the second least challenging 
dynamic, and the person will only rarely call your actions into question. 

Directing dynamic

This is the second most challenging dynamic, as the other person methodically can be pushy and 
they tend to challenge your viewpoint and methods somewhat. This is the second least intrusive 
dynamic, and you can still notice that the other person has a tendency to want to push you in a 
certain direction. 
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